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Northumbria Police Authority & 

Northumbria Police
Sustainable Development Strategy 2009-2012

“This strategy demonstrates our commitment to working as an organisation, and with partners to ensure we achieve continuous improvement in sustaining, protecting and enhancing the environment and our communities”
If you require this Scheme in another format or language, please contact npa.enquiries@gateshead.gov.uk or 

0191 433 2825
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Foreword 

Councillor Mick Henry, Chair Northumbria Police Authority &
Mike Craik, Chief Constable Northumbria Police
Northumbria Police Authority (NPA) and Northumbria Police fully support the Government’s Sustainable Development Strategy and recognise that as a major employer and provider of services to the communities of Northumberland and Tyne and Wear, our activities will inevitably impact on the environment and also the quality of life of local people.  
This strategy demonstrates our commitment to working as an organisation, and with partners, to ensure we achieve continuous improvement in sustaining, protecting and enhancing the environment and our communities.

The Strategy contains a number of actions to support the contribution that the Authority and the Northumbria Police will make towards achievement of the government’s sustainable development goal; to enable all people throughout the world to satisfy their basic needs and enjoy a better quality of life without compromising the quality of life of future generations.  These actions focus on sustainable communities, climate change and energy, natural resources and resource management & consumption.  

We are confident that by implementing actions identified in the strategy, in 2012 we will be able to clearly demonstrate responsible management of our resources with all activities, plans and policies providing sustainable solutions for communities and the environment.
1
What does Sustainable Development mean to us?


Sustainable development means a better quality of life now and for generations to come with different solutions to locally identified problems and partnership working that tackles social, economic and environmental issues.


It means not using up resources faster than the planet can replenish, or re-stock them and joining up economic, social and environmental goals.  It influences decision making within organisations, and therefore can go towards forming principles and business ‘values’ - for example, providing information to the public in an open and accessible way and involving people and communities who are affected by those decisions.  These principles can also apply to government policies – for example, in planning regulations for green buildings and technologies.  It is also about being clear and responsible about the use of scientific, and other, evidence – for example, about levels of pollution or carbon emissions.


A widely-used and accepted international definition of sustainable development is: 'development which meets the needs of the present without compromising the ability of future generations to meet their own needs' - Globally we are not even meeting the needs of the present let alone considering the needs of future generations.

2
About this Strategy


This strategy will be for the period 2009-2012 and includes an action plan that highlights how Northumbria Police Authority and Northumbria Police will deliver the strategy. This action plan will be refreshed annually. 


This Strategy identifies four key areas of activity as outlined by the Governments Sustainable Development Strategy; resource management and consumption; climate change and energy; natural resource protection and developing sustainable communities.  This strategy identifies the outcomes in each of the four areas and also a number of specific objectives that have been identified with management indicators that will measure achievement of these objectives.  


This strategy has been developed through consultation with officers and members of the Authority and officers from Northumbria Police. 

Delivery of this strategy over the next three years will help NPA to ensure that Northumbria Police deliver an efficient and effective police service to the people of Northumbria. 
This strategy also supports the government’s principles for Sustainable Development:
· living within environmental limits;

· ensuring a strong, healthy and just society;

· achieving a sustainable economy;

· promoting good governance; and

· using sound science responsibly. 

3
Strategic, National and Local Context
3.1
Strategic Context

This Sustainable Development Strategy is part of the delivery of the 2020 Vision to build trust and confidence in Northumbria and reduce crime and disorder.  As a major employer and provider of services, all services and activities will be carried out with the minimal adverse environmental impact whilst ensuring that communities are safe, secure and stable.


NPA have a dual role in this agenda.  Firstly to ensure those sustainable development responsibilities belonging to NPA are delivered and most importantly oversight, scrutiny and monitoring of Northumbria Police’s sustainable development activity. 

Northumbria Police have eight strategic aims which, together with tactical force objectives are critical to delivering the 2020 Vision; one of these strategic aims is sustainable development.  We will do this by integrating the principles of responsible environmental management and sustainable development into our strategic planning and day to day activities.

Northumbria Police have six ethical principles; attentive, responsive, reliable, skilled, polite and fair which support a way of working that is compatible with the sustainable development agenda.  Policing services provided to local communities are a fundamental part of the sustainable communities activity and the application of these principles on a daily basis will contribute to the building of sustainable communities.

The provision of good services to local communities is also highlighted in current Citizen Focus Programme which aims to ensure that policing services delivered reflect the needs and expectations of individuals and local communities in decision making and service delivery so that public confidence is improved; satisfaction with services increases and public involvement with policing is enhanced.

This strategy complements and supports the sustainable and effective delivery of other Authority and Northumbria Police strategies:
· Local Policing Plan

· Single Equality & Human Rights Scheme

· Medium Term Financial Strategy

· Leadership Strategy

· Corporate Communications Strategy

· Value for Money Strategy

· Information Technology Strategy

· Strategic Management Framework

3.2
National Context

The Governments strategy ‘Securing the future – delivering the UK sustainable development strategy’ stresses the interdependency of the social, economic and environmental dimensions of sustainability and states; ‘the goal of sustainable development is to enable all people throughout the world to satisfy their basic needs and enjoy a better quality of life without compromising the quality of life of future generations.  Although the protection of the environment is a key element of the Governments’ strategy, it is also concerned with creating a productive economy that delivers high levels of employment, a just society that promotes social inclusions and sustainable communities which are safe, secure and stable.  

The Audit Commission Police Use of Resources Assessment key lines of enquiry focus on ensuring that authorities and forces have an understanding of the impact of activities on wider social, environmental and economic factors and how these interact to achieve sustainable development.  There is a need to assess the sustainable development implications of policy and practice and wherever possible identify specific products and services that minimise economic, environmental and social impact.  
Public Service Agreements (PSAs) contain national targets and help achieve the Government’s priorities.  For 2008-11 there are five specific PSAs that this strategy will support:-

· PSA 21 - Build more cohesive and empowered communities

· PSA 23 - Make communities safer 
· PSA 24 - Deliver a more effective, transparent and responsive criminal justice system for victims and the public

· PSA 25 - Reduce harm caused by alcohol and drugs

· PSA 27 - Lead the global effort to avoid dangerous climate change.

In support of the PSAs the Government have Strategic Policing Priorities (SPP) and SPP1 particularly supports the agenda to have sustainable communities; to continue to increase public confidence in the police through tackling local priorities; also to reduce and prevent crime and anti-social behaviour and help tackle the problems caused by drug and alcohol misuse, in line with PSAs 23 and 25, and in a coordinated approach with other CJS partners deliver an effective criminal justice response in line with PSA24.

3.3
Local Context 

Improving neighbourhood participation, addressing inequalities and supporting delivery at the local level is at the heart of the Sustainable Communities Agenda. 

The Cleaner, Greener, Safer Communities Programme will engage local people in decisions about the services they get and make providers responsive to their needs. Anti-social behaviour is a key issue and the Government will provide extra powers to deal with it. 

The challenge is for local authorities and services to distribute resources effectively in particular the allocating of the safer and stronger communities fund. The fund will be a key contributor to the Local Area Agreement (LAA).  

The Authority and Northumbria Police’s partnership work provides the links to Local Strategic Partnerships and Crime & Disorder Reduction Partnerships whose work contributes to the LAA in that local authority area. In the last year the Authority has reviewed its membership to the partnerships and instigated a new member structure that will maximise the effectiveness of its contribution. 

The Authority has a key role in providing Local Accountability for the police service. The Policing Green Paper outlined the need to ensure that local accountability is imbedded in the work of local services. The Authority sees its profile as an important part of improving local accountability and has made it a key objective for the coming year.  



There is a need to ensure that for major decisions, the Authority and Northumbria Police is appraising options for their impact on wider social, environmental and economic factors and how these interact to achieve sustainable development.
4
Our Sustainable Development Priorities & Objectives
There are four priority areas the Authority and Northumbria Police will champion locally to complement the Governments vision for Sustainable Development.  These are interdependent but clearly distinct priority areas of which outcomes will be achieved by delivery of the objectives and key actions outlined in this strategy.  
4.1
Resource Management and Consumption
Objective 1: Change the way products and services are designed, produced, used and disposed of to achieve more with less.

Priority Actions
1.1:
Maximise the recycling of materials and equipment and minimise the generation of waste.
1.2: 
Promote the use of recycled materials in maintenance, refurbishment, site development and construction activities.
1.3: 
Ensure that sustainability is considered at each project stage (planning, design, construction and end of life) for all new NPA properties.
1.4: 
Purchase environmentally friendly and/or socially preferable products and encourage suppliers to comply with sustainable development best practice.
1.5: 
Incorporate equality and diversity considerations into the procurement process and address barriers to entry to encourage small and medium sized enterprises, black and minority owned enterprises and local suppliers to bid for NPA business.
This objective focuses on the environmental impact of products and materials across their whole life cycle and ensuring sustainable use of resources and the reduction in inefficient use of resources.  

Sustainable procurement demonstrates a commitment to improving efficiency whilst at the same time using market power to bring about environmental and social benefits.  Sustainable procurement can be used to drive social improvement, such as guaranteeing good working conditions or supporting products meeting internationally recognised standards of fair trade.  Embedding sustainability considerations into the all Northumbria Police Authority and Northumbria Police procurement activity will ensure that the joint purchasing power procures goods and services which respect the environment.

Delivery of the Estates Strategy needs to have a focus on sustainability at each project stage, this will minimise the environmental impact of maintenance, refurbishment and construction activity.  By taking this approach we are contributing to the Governments carbon emission reduction target of at least 60% by 2050 and 26% by 2020 (against a 1990 baseline).
Recycling reduces the environmental impact of the use of resources and we are committed to increasing the amount of recycling and this together with the minimisation of the generation of waste provides a way of achieving more with less and taking full consideration of the products and materials across their whole life cycle.

4.2
Climate Change and Energy
Objective 2: Reduce greenhouse gas emissions in the UK and worldwide whilst preparing for the climate change that cannot be avoided.

Priority Actions

2.1: 
Implement measures which will minimise the consumption of energy
2.2: 
Reduce the level of carbon dioxide emissions produced by all vehicles used on official Northumbria Police business.
2.3: 
Develop and implement a sustainable travel plan for Northumbria police.
We want to ensure that this strategy supports the Government’s commitment to the reduction of the country’s greenhouse gas emissions and the goal of moving towards a low carbon economy.  

By looking at the way energy and water is used we can implement measures to reduce consumption in buildings.  Transport has a key role in the production of emissions and the carbon footprint of Northumbria Police’s fleet of over 1,000 vehicles can be reduced and we can find ways to develop more sustainable travel alternatives for policing operations and for employees travelling to and from work. 

4.3
Natural Resource Protection
Objective 3: ensure that our impact on natural resources is sensitive to environmental limits and the needs of others both now and in the future.

Priority Actions
3.1: 
Implement measures which will minimise the consumption of water.
We want to ensure that our impact on natural resources is sensitive to environmental limits and the needs of others both now and in the future.  There are many ways an organisation can work to protect the planets natural resources.

This element of the sustainable development agenda focuses on how we responsibly manage and maintains the local environment; enhance biodiversity and the wider health of ecosystems, and reducing our consumption of water and other natural resources.  

4.4
Developing Sustainable Communities
Objective 4: to provide safe, just, well planned, built and run communities that offer equality of opportunity and quality services for all.  
Priority Actions
4.1: 
Improve performance in acquisitive and volume crime
4.2: 
Address alcohol and youth related crime and disorder

4.3: 
Provide effective local policing to address neighbourhood concerns and improve the quality of service delivery
4.4: 
Reduce the harm caused by serious and organised crime
4.5: 
Provide effective protective services
4.6: 
Work in partnership to deliver a more effective, transparent and responsive Criminal justice system for victims and the public
4.7:
Strengthen neighbourhood participation, engagement and involvement
4.8:
Support and contribute to Sustainable Community Strategies
4.9:
Strengthen local accountability 
Sustainable communities are places on which people want to live, now and in the future.  They meet the diverse needs of exiting and future residents, are sensitive to their environment and contribute to a high quality of life.  Combining social inclusion, homes, jobs, services and infrastructure and respect for the environment to create places where people will want to live and work now and in the future.
In each local authority area Local Area Agreements and Sustainable Communities Strategies outline the Local Strategic Partnership vision of a sustainable community.  These provide a framework for improvements in public services and opportunities for all including: having a say in how neighbourhoods are run and better provision of information for local people on their local environment.


NPA will build the principles of sustainability and sustainable communities into all strategic plans and actions where appropriate to achieve continuous improvement in sustaining, protecting and enhancing the environment and our communities.  Sustainability will underpin strategies to:

· Work in partnership,
· Engage and involve communities and,

· Effectively use resources
4.5 
Communications
Priority actions and tasks designed to deliver the vision and objectives of this strategy are detailed in the action plan (section 7).  Further actions and tasks to ensure that the principles of sustainable development are integrated into all relevant decision making processes within the Authority and Northumbria Police are also included in section 7. 
5
Risk Management

It is essential to consider what the threats are that may occur during delivery of this strategy.  This would be anything that may have a negative impact on delivery of the strategy objectives.  
Northumbria Police Authority and Northumbria Police are currently developing a joint Strategic Risk Register; this would incorporate any of the strategic risks arising from this strategy.  Any operational risks will be identified in the operational risk registers of both the Authority and Force as part of the relevant service delivery plan.

6
Monitoring & Evaluation
Performance against the Sustainable Development Strategy Action Plan will be reported six-monthly to the NPA Resource Management Committee.  Objectives will be reviewed annually with a full review of the strategic direction every three years.  Management indicators that will monitor achievement of the objectives are detailed in the Action Plan.  
6.1 
Overview and Scrutiny of Northumbria Police
NPA will make robust challenge to ensure Northumbria Police effectively deliver against their Sustainable Development Strategy and secure a sustainable future for the people of Northumbria.  The NPA Resource Management Committee will oversee and scrutinise force progress in this area of work. 
To drive their strategy forward within Northumbria Police a Sustainable Development Steering Group has been established.  Support to deliver their strategy will be provided from the Business Development Forum working group.

7 Action Plan

	Resource Management and Consumption 
Objective 1: Change the way products and services are designed, produced, used and disposed of to achieve more with less

	1
	Priority Action
	Key Task
	Lead
	Target date
	Measures of Success

	1.1
	Maximise the recycling of materials and equipment and minimise the generation of waste.
	 Establish a baseline for our waste management activity.

 Implement a Forcewide scheme to recycle office waste.

 Identify other opportunities for recycling.

 Consider implications of utilising recycled paper.

 Reduce the consumption of paper.
 Dispose of redundant IS&T equipment in an environmentally friendly manner.
 Work with our suppliers to reduce the amount of packaging on goods we procure  
	Force Finance and Res Dept (central services)
Force IS&T Dept

Force Finance and Res Dept (procurement)

 
	Year 1

Year 1-2

Year 1-3

Year 1

Year 1

Year 1-3 
Year 1
	· Reduce waste arisings by 6% by end of 2011/12 (against a baseline year of 2009/10).

· Increase recycling as percentage of waste arisings by 30% by end of 2011/12 (against a baseline year of 2009/10).

· Reduce consumption of paper by 20% by end of 2011/12 (against a baseline year of 2009/10).



	1.2
	Promote the use of recycled materials in maintenance, refurbishment, site development and construction activities.
	 Commit to the purchase of timber from certified sustainable sources.
 Investigate alternatives to the following products used on site: plasterboard, paints, piping and flooring materials.
	Force Finance & Res Dept (Estates) and NPA Property Advisor


	Year 1-3
Year 1-3
	

	1.3
	Ensure that sustainability is considered at each project stage (planning, design, construction and end of life) for all new NPA properties.
	 Draft a sustainable construction policy.
 Ensure tender documentation for new build and refurbishment contracts include specific sustainable development requirements.
	Force Finance & Res Dept (Estates) and NPA Property Advisor


	Year 1
Year 1-3
	· All new build projects to achieve BREEAM “Excellent” standard and all refurbishment projects to achieve “Very Good” standard.



	1.4
	Purchase environmentally friendly and/or socially preferable products and encourage suppliers to comply with sustainable development best practice.
	 Sustainable outcomes will be considered when developing tender specifications with end users and throughout the procurement exercise.

 During supplier meetings emphasis will be made on the Force's commitment to sustainability and suppliers will be encouraged to come up with new innovations.

 Where environmental products are not specified as part of the tender  requirement, suppliers will be asked to offer environmentally friendly product alternatives as part of their tender submissions. 

 A Sustainable Development Policy for the Force is to be published and will be communicated to key suppliers. 
	Force Finance & Res Dept (Procurement)

	Year 1-3
Year 1-3
Year 1-3
Year 1-3


	 Implement the Sustainable Procurement Task Force’s Flexible Framework.

	1.5
	Incorporate equality and diversity considerations into the procurement process and address barriers to entry to encourage small and medium sized enterprises, black and minority owned enterprises and local suppliers to bid for NPA business.
	 A “How to do Business Guide” (which advises on how to tender for business with Northumbria Police) has been developed and published on the Force Web Site.

 This guide is to be linked to the Website of the Black, Ethnic Minority Community Organisations Network (BECON).

 Northumbria Police procurement staff will attend local business events promoting our service to potential suppliers. 

 Suppliers will be asked for feedback on the user friendliness of tender documentation and procurement process as part of the tendering process. 

 Assess the benefits for the Force in advertising procurements less than the EU threshold in national supplier portals.

 Review procedures and documentation to ensure that organisations which provide services to the Force promote equality of opportunity.
 Deliver actions in the NPA Single Equality and Human Rights Scheme with regard to procurement
	Force Finance & Res Dept (Procurement)

NPA Legal Services & NPA Policy Adviser
	Year 1

Year 1

Year 1-3

Year 1-3

Year 1

Year 1

Year 1 –ongoing 


	

	Climate Change and Energy
Objective 2: Reduce greenhouse gas emissions in the UK and worldwide whilst preparing for the climate change that cannot be avoided

	2
	Priority Action
	Key Task
	Lead 
	Target date
	Measures of Success

	2.1
	Implement measures which will minimise the consumption of energy.
	 Establish a baseline for our energy consumption and measure our carbon footprint. 
 Establish energy reduction targets for Area Commands and Departments.
 Maximise the use of renewable energy. 

 Investigate and trial the use of innovative energy systems and equipment and implement where appropriate.

 Reduce energy consumption of IS&T systems.

 Review and develop the use of the Building Energy Management System (BMS) to maximize its use.
 Assess the effectiveness of the “Energy Champion” system.

 Consider the feasibility of obtaining environmental accreditation e.g. ISO 14001, the internationally recognised standard for Environmental Management Systems.


 Consider the feasibility of obtaining energy efficiency accreditation e.g. through the Energy Efficiency Accreditation Scheme owned by the Carbon Trust.
	Force Finance & Res Dept (Estates) 

Force Finance & Res Dept (Estates) and NPA

Property Advisor 

Force IS&T Dept
Force Finance & Res Dept (Estates)
Force Finance & Res Dept (Cent Services)

	Year 1
Year 2-3

Year 1-3

Year 1-3

Year 1-3

Year 1
Year 1
Year 1
Year 1
	 Reduce carbon dioxide emissions by 6% by end of 2011/12 (against a baseline year of 2008/09).

 Increase energy efficiency per square metre by x% by end of 2011/12 (against a baseline year of 2008/09) – TBC.

 x% of electricity to be purchased from renewable sources by  end of 2011/12 – TBC.



	2.2
	Reduce the level of carbon dioxide emissions produced by all vehicles used on official Northumbria Police business.
	 Review all vehicle specifications with a view to replacing petrol engine vehicles with diesel.
 Set up a vehicle hire contract that specifies low carbon vehicles.
 Educate and encourage drivers to contribute to  reduction in carbon emissions.

 Investigate feasibility of car user allowances being linked to emissions.


	Force Finance & Res Dept (Fleet)
Force Finance & Res Dept (Procurement)
HR/L&D Dept

Force Finance & Res Dept (Cent Services)

	Year 1-3

Year 1-2

Year 1-3

Year 2


	 75% of vehicle fleet to be diesel powered by end of 2011/12.

 A 5% reduction in tonnes of CO2 produced by the vehicle fleet by end of 2011/12 (against a baseline year of 2008/09).



	2.3
	Develop and implement a sustainable travel plan for Northumbria police.
	 Undertake a transport survey.

 Establish a car sharing scheme.

 Implement measures in support of a “cycle to work” initiative.

 Examine feasibility of video conferencing.
 Review car mileage payment arrangements.
 Assess feasibility of introduction of pool cars.
 Assess feasibility of introducing car parking charges and parking restrictions for staff private vehicles.
	Force Finance & Res Dept (Esates)
Force Finance & Res Dept (Cent Services)
Force IS&T Dept

Force HR/L&D Dept
Force Finance & Res Dept (Cent Services)
Force Finance & Res Dept (Estates)

	Year 1

Year 1

Year 1

Year 1

Year 2

Year 2

Year 2


	· Reduce single occupancy car commuting by 10% by end of 2011/12 (against a baseline year of 2008/09).



	Natural Resource Protection

Objective 3: Ensuring that our impact on natural resources is sensitive to environmental limits and the needs of others both now and in the future

	3
	Priority Action
	Key Task
	Lead 
	Target date
	Measures of Success

	3.1
	Implement measures which will minimise the consumption of water.
	 Establish a baseline for our water consumption.
 Establish water reduction targets for Area Commands and Departments.

 Promote the use of rainwater recycling and grey water recycling. 

 Investigate and trial the use of water saving devices and implement where appropriate.


	Force Finance & Res Dept (Estates)

	Year 1

Year 2-3

Year 1-3

Year 1-3


	 Reduce water consumption by x% by end of  2011/12 (against a baseline year of 2008/09) – TBC.



	Developing Sustainable Communities 

Objective 4: Provide safe, just, well planned, built and run communities that offer equality of opportunity and quality services for all.  

	4
	Priority Action
	Key Task
	Lead 
	Target date
	Measures of Success 

	4.1
	Improve performance in acquisitive and volume crime
	As outlined in the Local Policing Plan 2009-12
	Chief Constable 
	Year 1-3
	As outlined in the Local Policing Plan 2009

	4.2
	Address alcohol and youth related crime and disorder


	As outlined in the Local Policing Plan 2009-12
	Chief Constable 
	Year 1-3
	As outlined in the Local Policing Plan 2009

	4.3
	Provide effective local policing to address neighbourhood concerns and improve the quality of service delivery
	As outlined in the Local Policing Plan 2009-12
	Chief Constable 
	Year 1-3
	As outlined in the Local Policing Plan 2009

	4.4
	Reduce the harm caused by serious and organised crime
	As outlined in the Local Policing Plan 2009-12
	Chief Constable 
	Year 1-3
	As outlined in the Local Policing Plan 2009

	4.5
	Provide effective protective services
	As outlined in the Local Policing Plan 2009-12
	Chief Constable 
	Year 1-3
	As outlined in the Local Policing Plan 2009

	4.6
	Work in partnership to deliver a more effective, transparent and responsive Criminal justice system for victims and the public
	As outlined in the Local Policing Plan 2009-12
	Chief Constable 
	Year 1-3
	As outlined in the Local Policing Plan 2009

	4.7
	Strengthen neighbourhood participation, engagement and involvement 
	· Produce, publish and deliver the joint NPA and Force Community Engagement Strategy 

· Review community engagement methods – Police & Community Forums

	Force Corporate Communications and the NPA Policy Adviser
	Year 1-2
	Measures to be determined as part of strategy development

	4.8
	Support and contribute to Sustainable Community Strategies via Crime and Disorder Reduction Partnerships.
	· Review partnership activity and develop a Partnership Strategy to maximise NPA involvement and contribution


	NPA Policy Adviser 
	Year 1 and ongoing 
	Measures to be determined as part of strategy development

	4.9
	Strengthen local accountability 
	· Raise the profile of NPA
· Deliver key messages in the NPA Communications Strategy


	NPA Policy Adviser
	Year 1-2 
	Measures outlined in the NPA Communications Strategy 

	Communications

Ensuring the principles of sustainable development are integrated into all relevant decision making processes

	5
	Priority Action
	Key Task
	Lead 
	Target date
	Measures of Success 

	5.1
	Embed sustainable development in planning, policies, projects and programmes.
	Ÿ Develop a Sustainability Impact Appraisal. 
Ÿ Ensure that the Sustainability Impact Appraisal is incorporated into Force Project Initiation Documents and appropriate Force and NPA committee reports.


	Force Finance & Res Dept (Cent Services) & NPA Property Adviser

	Year 1
Year 1
	· Sustainability impact appraisals are undertaken for all major projects and programmes.

	5.2
	Communicate with staff and partners to raise awareness and encourage active participation in the implementation of sustainable development.
	Ÿ Communicate the needs and benefits of sustainable development to all levels within the Force and Authority.

Ÿ Promote a culture which encourages the careful use of resources.

Ÿ Raise awareness of the sustainable development strategy with Force and Authority partners.
	Force Corporate Communications & NPA Policy Adviser
Force Finance & Res Dept (Cent Services) & Corporate Communications
Force Finance & Res Dept (Cent Services)


	Year 1

Year 1-3

Year 1


	

	5.3
	Incorporate sustainability into relevant training and development areas.
	 Consider which courses should incorporate training in sustainable development issues.


	Force HR/L&D Dept & NPA Human Resource Adviser

	Year 1
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